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1. TeopeTUKO-MeTOANYHI OCHOBU (POPMYBaHHS CCTEMU yIIPaBJIiHHS [I€PCOHAJIOM HA MiJIIPUEMCTBAX B yMOBaX
nudpogizaliii eKoHOMIKU

2. Theoretical and methodological foundations for the development of a human resources management system in
enterprises in the context of economic digitalisation

Pedepar:

1. MeTom nuceprauifiHoOi po6OTH € yAOCKOHATIEHHS TEOPETUYHUX [10JI05KeHb, METOAUYHUX IiZIXOMiB i IPaKTUYHUX
peKoMeHpalil moao GopMyBaHHS CUCTEMHU YIIPABJIiHHS IEPCOHAJIOM Ha MigIIPUEMCTBAX B yMOBax LU poBi3alLii
ekoHoMiku. O6’eKT JocinKeHHs — rIpolec GOPMYyBaHHS CUCTEMH YIIPaBJIiHHS II€PCOHAJIOM MiIIpUeMCTBa. s
IOCSATHEHHS [IOCTABJIEHOI METHU i BUPILIEHHS KJIIOYOBUX 3aBIaHb BUKOPUCTAHO TaKi METOJU: IOPiBHSJIILHUM aHai3 i
rpadiyHuil METOM; cUCTeMaTu3allis i Knacudikallist; CHCTeMHUM MiAXif; aHasorii Ta eKCTpanossllii; MoIeII0BaHHS;
MOP(OJIOriYHUH aHali3; EKCIIEPTHUI i pO3paxyHKOBO-aHAJIITUYHUI MeToM. HayKoBa HOBM3HA OTPUMAHUX
Pe3yJIbTaTiB MOJISIrae B IOrINOJIeHi TEOPETUYHUX 3aCaf], YIOCKOHAJIEHHI MeTOAUYHUX MiX0/iB i IpaKTUYHUX

II0JIOKEHb 100 3a6e3Ie4eHHs Pe3yIbTaTUBHOCTI CUCTEM YIIPaBJliHHS [1IePCOHAJIOM IiANPUEMCTB B IIPOLIECi



ajanTanii 0 BUKJIMKIB 11(poBoi TpaHcopMallii ekKoHOMiKM. Hallbisblll BaXKJIMBI pe3yJIbTAaTy AOCIIIPKEHHS, L0
MICTSTb €JIEMEHTH HAYKOBOI HOBM3HH, [IOJISITAIOTh Y TAKOMY: YL,OCKOHAJIEHO MEXaHi3M yIIPAaBJIiHHS [IEPCOHAJIOM
IiANpUeMCTBa Ha 3acafiax KOMILIEKCHOI M@ poBoi TpaHcdopMallii BCix Oro CTPYKTYPHUX €JIeMEHTIB, METOAUKY
IiaTHOCTMKY UUAQPOBOi aJAlITUBHOCTI CUCTEMU YIIPABJIiHHS IEPCOHAJIOM, HiJIXif] 1O CTPATETiYHOrO YIIPaBIiHHS
[IEPCOHAJIOM IIiANIPMEMCTBA Ha OCHOBI IMIIJIEMEHTALil IPUHIMIIIB IEPiHrOBOI EKOHOMIKM, TEOPETUKO-
METOJ0JIOTiYHi [TOJIO’KEHHSI o0 N0 0JIaHHs 1MdPpoBoi cTpatudikalii nepcoHany nianpueMcTs, apXiTeKTypy
aJanTyMBHOI LM(PPOBOI Kap'epHOI TpaeKTOPii NpaliBHMKA; HA0Y/IM NOJAJIbIIOTO PO3BUTKY KOMIJIEKC aHAJIITUYHO-
€MIIIPMYHUX O3HAK CY4aCHOrO YKPaiHCbKOTO PUHKY IIpalli, 10 JEMOHCTPYIOTh 10T0 AEIIPECUBHUI XapaKTep,
kiacudikauis GpakTopis BIJIMBY HA CUCTEMY yIIPaBJliHHS [IePCOHAJIOM MiANPUEMCTB Ha 3acafax iepapxiyHo-
CHACTEMHOTO M0y, nepiofusanis eBosoLii 11¢ppoBi30BAHOrO yIPaBIiHHS IEPCOHANIOM. [IpakTUyHe 3HaYeHHs
OTPUMAaHUX PE3YJIbTATIB I10JIAra€e B TOMY, 10 CPOPMOBaHi B AUCEePTaLlii TEOPETUYHI BUCHOBKM, METOIOUYHI
TI0JIO>KEHHS Ta NIPAKTU4HI peKOMeHallii MOXKyTb OYTY BUKOPUCTAHI B ITPOLIeCi po3p0o6JI€HHS CTpaTerii yrpaBiliHH
[IEpPCOHAJIOM MiJIIPUEMCTB B yMOBax LUPpoBoi TpaHnchopMallii eKOHOMIKY i JO3BOJISIT BUBHAYUTUCS 3
eeKTUBHUMU iHCTpyMeHTaMU ii peasisalii. OCHOBHI 10JI0>KEHHS i peKoMeHallii BUKOPUCTaHi MiApreMCTBaMU i B
OCBITHBOMY IpolLieci. ['any3310 BUKOPUCTAHHS PE3YyJIbTATIB € Cy6'eKTH TOCTIONAPCHKO] AisSIbHOCTI Pi3HUX ranysei

€KOHOMIKU.

2. The purpose of the dissertation is to improve theoretical foundations, methodological approaches, and practical
recommendations for the formation of a personnel management system at enterprises in the context of the
digitalization the economy. The object of the research is the process of forming a personnel management system
at an enterprise. To achieve the stated goal and solve the key tasks, the following methods were used: comparative
analysis and graphical method; systematization and classification; systems approach; analogy and extrapolation;
modeling; morphological analysis; expert and computational-analytical methods. The scientific novelty of the
obtained results lies in the deepening theoretical foundations, improvement of methodological approaches, and
development of practical provisions aimed at ensuring the effectiveness of personnel management systems of
enterprises in the process of adapting to the challenges of digital transformation of the economy. The most
important results of the study, containing elements of scientific novelty, are as follows: improved the mechanism
of enterprise personnel management based on the comprehensive digital transformation all its structural
elements, the methodology for diagnosing the digital adaptability the personnel management system, the approach
to strategic personnel management of an enterprise based on the implementation of sharing economy principles,
theoretical and methodological provisions for overcoming digital stratification of enterprise personnel, and the
architecture an adaptive digital career trajectory of an employee; further development was gained by the set of
analytical and empirical characteristics the modern Ukrainian labor market, demonstrating its depressive nature,
the classification of factors influencing the personnel management system of enterprises based on a hierarchical-
systemic division, and the periodization of the evolution of digitalized personnel management. The practical
significance of the obtained results lies in the fact that the theoretical conclusions, methodological provisions, and
practical recommendations developed in the dissertation can be used in the process of developing personnel
management strategies for enterprises in the context of digital transformation the economy and will help
determine effective tools for their implementation. The main provisions and recommendations have been
implemented in enterprises and in the educational process. The field of application of the results includes business

entities across various sectors the economy.
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